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trainee involvement. Post-intervention, 21% more respondents felt

Conclusion: The innovative approach to virtual training resulted in

they attended more than 60% of CR as a SR resident (p = 0.03), and

significantly improved knowledge scores for most COVID-19 core

37% fewer residents attended more frequently as a JR resident com-

competencies, across different geographical regions. Academic-

pared to as a SR resident (p < 0.01). The majority of residents (96%)

humanitarian partnerships can serve as an impactful model to imple-

had observed improvement in CR quality.

ment and disseminate effective education rapidly across the globe.

Conclusion: Exam-
style questions, oral exams, and flipped-
classroom elements were factors that improved the perceived quality of CR, whereas the most important contributors for absenteeism
were poor CR quality, activities not tailored for SR trainees, and limited time to study or rest. We developed a series of interventions
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and demonstrated significant improvements in perceived quality
and attendance.
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777 | Impact of a virtual COV I D -19 trainer of
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Background and Objectives: The COVID-19 pandemic required significant changes be implemented to the residency application process including a move to a virtual format for all interviews. While
prior research has shown that virtual interviews can supplement tra-

Ramu Kharel1, Himanshu Vaishnav2, Nidhi Chillara3, Asmaa Elbenni,

ditional in-person interviews, little is known about the use of an ex-

Janette Baird1, Thomas Kenyon, Vlatko Uzevski, Adam C. Levine 4,

clusively virtual format. We conducted a survey of applicants to an

Adam R. Aluisio1

Emergency Medicine (EM) residency program to better understand
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how use of solely virtual interviews affects applicant perspectives

of the Negev, 4Brown University, Division of Global Emergency

and decision making.

Medicine

Methods: Applicants to an EM residency program were selected to
interview through the program’s previously established protocol. An

Background and Objectives: In response to the Coronavirus Disease

anonymous Qualtrics survey was sent by email to interviewees to

(COVID-19) pandemic, Project Hope, an international humanitarian

assess their perspective and behavior in regard to virtual interviews.

organization partnered with Brown University to develop and deploy

Descriptive statistical analysis was done to characterize the results

a virtual trainer-of-trainers (TOT) course aimed at providing practical

of this survey and Mann-Whitney U tests were done to compare sur-

core competency knowledge to healthcare stakeholders including

vey responses among demographic groups.

frontline clinical providers, public health personnel and policy mak-

Results: 102 surveys were distributed and there were 41 survey re-

ers. This study assesses the impact of this innovative partnership

spondents giving a 40% response rate. A plurality of respondents

training on knowledge gains related to COVID-19.

(46.3%) reported applying to between 40-60 programs and 24.3%

Methods: The training was created by interdisciplinary faculty from

reported applying to greater than 60. 46.3% of respondents re-

Brown University and delivered virtually. It included eight focused

ported they changed the geographic distribution of their applica-

modules on COVID-
19 topics. Analysis examined differences in

tions as a result of the changes this year and 58.5% reported being

mean COVID-19 knowledge pre and post the educational interven-

familiar with an area would be important in making a rank order list.

tion using a standardized ten question multiple choice assessment.

An average of 13.5 interviews was believed to be required to suc-

Subgroup analysis by geographical region was also performed. Fixed

cessfully match. 82.9% of respondents had some confidence in the

effect linear models were conducted and the change in percent cor-

ability of programs to accurately assess them and 73.1% reported

rect for each item is reported with 95% confidence interval (CI).

they could represent themselves well in a virtual setting. Only 26.8%

Results: Pre-test assessments were completed for 1198 trainees,

of respondents reported having never experienced audio, video, or

and 706 (58.9%) responded to the post-
test, representing more

connection quality issues in one of their interviews this year. 19.5%

than 23 countries form 6 WHO regions. Mean knowledge score

of survey respondents supported continued use of virtual interviews

of pre-test = 68.4% (95% CI = 67.5–69.4) and post-test 81.4% (95%

following resolution of the pandemic. No significant difference in

CI = 80.35–8.25) with an average gain of post-test of 11.7% (95%

responses were observed in regard to USMLE Step exam score, gen-

CI = 10.61–12.82). Results of the fixed effect model showed a sig-

der, or other demographic groups.

nificant difference in knowledge gain by WHO regions (p < 0.001),

Conclusion: Applicants to EM residency programs during the

with Africa, Americas and South East Asian regions having the most

COVID-19 pandemic believed more interviews would be required

knowledge gains. Except for one item, the percent correct increase

this year increased the importance of geography in decision mak-

across each item was significant. Change in score was as high as

ing. While respondents overall felt virtual interviews were accurate

44.4% (95% CI = 39.8–49%) for one item.

many reported having experienced technical issues with this format
and there was low support for its continued use.

